AR
v
T/

UN MIGRATION

A R AT U
) R I TN e 57




A RYMEACRA T L, TARB RS RAH Ak (OM) HIBR AL . Ry b 8 S AT T 45 A B4
BHAARE B G AL A AT K SH b ST BRIy iy, O 3R SR a8 5t
MR R

[ 5 % R AHL AR SR RN TE S e s RS 5ty B B 8 B I AT i (S AU A A EBURF TR LA
REAS P AH A BRI L7 B AL & R BB RS f— 38 SO A E B E SR IR (e 1 R R %
FRUEE AL S R e 2 A G T A A 7 S o M A% ER 8] A B R AT AL

A TR R HIMigrasia M 7 RS2 B A% ROAH AR “ TH BRI I AN T BRGE 43 594 (CREST)
ERRAVTRIE MRS . CRESTAE &k i B SLIBURT B B, (B AT R P i B AL AN BE AR 2 B FR A% R AH
AN B SLBURF R B 7 R

HRRE « B P A% G A 43k

HREB B SR AT IR SRybiHE G B RITE 74-T65E A AR L O SHEAE
FEAh: +852 2332 2441

fHE: +852 2388 1204

BT iomhongkongoffice@iom.int

B &% www.iom.int

I R A AR O M IE 24 71 547
A H R S5 A5 A AL OM H RS (PUB) L HE .
ST s TR N B ZBIF IR 1. © Drobotdean/Freepike

v 5| B A2 IR A% (OM)» 2023 BIFRAZ AR AN (P A iR AT BUR B S IR TN
(R LR EEMLTETE) » B i [ B P A RO AH A

© IOM 2023

OREE— LSRR AAE ST AE RIS F R B — AR R St — R R4 .0 1G 1hed

(CCBY-NC-ND 3.0 1GO) FHfit, *

A RRAIRIAE A AR 5 AMS T B R BN S ARG R S P o el e Bl A, 20A A
BrAh, B, BN HEERRE N,

*https://creativecommons.org/licenses/by-nc-nd/3.0/igo/legalcode


https://crest.iom.int/
https://creativecommons.org/licenses/by-nc-nd/3.0/igo/legalcode
https://creativecommons.org/licenses/by-nc-nd/3.0/igo/legalcode

»
| A)
N

Bi

N
iy
N 4

UN MIGRATION

SRR BAH 4

HH ek

WS ER R TN+

BRI T B

LR

llu

w13

ER(eFS IR






iv]y
- filETEF I H
o JETESREESAN e (R O E AR 4

)5

A THEERES

B. HHE A S 9 A T L v A 22
C. F BN THI g P S

EHEEHHR: ML
A. BUR K,

B. A\fEE

C. R

D. BEFZRITA

W)EEBRR TN E FHeEiuk
A. FERERIZ
B. JefH

HASNE IR

o U1 N W

10
M
12
13

15
16
24

35









H4% | ZESNETE

il € 1 R AT H Y

A foe AR 1R e B AS RORH AR (IOMD B %S, BE SCRF A B s A AT R (AT i A
AT MR I D T S (e = 1 2 R s 31 B R B A R T N T TR g
PREARRE RO F i, MR % 2, AT PP AR IS . ANTE Rl i H B AT SE e s, i
B8 S A, DA K AR i 1B 7 32 USRS B S A A B U, A AT e A T A B T 1
TSR (R B2 it — (EHE S . AS$15 B R 5 M Y B R R 25 AR ME LI R B A% AT
ZRORFE—2, 1 WA B RFFHE R, S g BB R T AR, 2

TETEFHIS A (i B R AR 5

ATERE AR IR A B A R A (MR TN E3E ) (MWG) , iR B SR ITA
TSR AR AR AR EARER) 5 SRR AN S SE B i N B, 0 S AN AR 8 155
FEER AP EEN TR RS 0, B 7 AETEE BRI B2 A, 38 B AT 95 B RS E
P A5 20 ER] DR TE GRS IS 5 I N e ], 55T (i B AR 72 FOE AR b o i i 5 A1
FIHIVE A IS A BRI 770 BE3E 182 IR T AT SRIISE N, 8 3 se Se At & AHERR
M2 4 TAREREE, At SEAT AT REAE B F I TG TP S B R R B A Aedh, fle
sy o5 TARYE RIS LA AT AL 0, BRAR B LR AE 4R B LI TARRCR Z Ah,
FEIE NP N REAT I T T AT T 1) 2w S T AL I B 2 1 3 5 B 5 S ) 25 ek g 1) 44
5, T LA R b AT o [ BT AR T DARIT AN 8 P e i 58 ol il BT AT 4,
(= Y 52 RN S a, DTt O 52 21 BE &A1 B IR Kk

1ILO, International labour standards on labour migration.

AR H I, #ERE RPCE R A (I AE R BN 5 — B LR A BB AP SE RN, BLAEAT A IE M B A i B A 2 SRS R 1LO
Migration for Employment Convention (Revised), 1949 (No. 97), Article 11.

3NYU, When Paying More Pays Off — The Importance of Developing a Business Case for Ethical Recruitment in the GCC.

*Walk Free Foundation, Harnessing the power of business to end modern slavery (2016).
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https://www.ilo.org/global/topics/labour-migration/standards/lang--en/index.htm
https://bhr.stern.nyu.edu/blogs/paying-more-pays-off
https://cdn.walkfree.org/content/uploads/2020/10/06153843/Harnessing-the-power-of-business-to-end-modern-slavery-20161130-Final.pdf
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$|OM, Operational Guidelines for Businesses on Remediation of Migrant Worker Grievances (Geneva, 2022).
$Walk Free Foundation, Harnessing the Power of Business to End Modern Slavery (Perth, 2016).
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http://sustainablehospitalityalliance.org/our-work/human-rights/
https://sustainablehospitalityalliance.org/our-work/human-rights/
https://publications.iom.int/books/operational-guidelines-businesses-remediation-migrant-worker-grievances
https://cdn.walkfree.org/content/uploads/2020/10/06153843/Harnessing-the-power-of-business-to-end-modern-slavery-20161130-Final.pdf
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https://www.elegislation.gov.hk/hk/cap57
https://www.elegislation.gov.hk/hk/cap602
http://www.elegislation.gov.hk/hk/cap487
https://www.elegislation.gov.hk/hk/cap480
https://www.elegislation.gov.hk/hk/cap480
https://www.elegislation.gov.hk/hk/cap527
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Seefar, Making migration work: Understanding forced labour amongst migrant domestic workers in Asia (2019).
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https://www.macquarie.com/assets/macq/about/community/macquarie-group-foundation/our-stories/seefar-making-migration-work.pdf
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https://publications.iom.int/books/migrant-worker-guidelines-employers
https://publications.iom.int/books/migrant-worker-guidelines-employers
https://iris.iom.int/iris-standard
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://themekongclub.org/
https://crest.iom.int/en/resources/tools/e-course-introduction-management-fair-and-ethical-recruitment-and-employment
https://crest.iom.int/en/resources/tools/e-course-introduction-management-fair-and-ethical-recruitment-and-employment

H4% | ZESNETE

B. A*ﬁm/\

09 S0 3 A B A AR A B S5 1) (O P BB AR I R & T RA) 6T A, B
SETSTRE . RIS AN AL B S A T N HE ST A (i b A A R 0 RS 1 BT A s B % S EI
NI BRI JR B, S F A IR TN, AR Rl 2 7 SOAHEES B JniE R, . 1K
AIA S m rh e Ath 508 55 SR AR A 0 I O AR o (e E 1 m] 158 i 55 Iﬁﬂ%%ﬁ”&ﬁﬁ%ﬁﬂ%i‘%
AL IR R I RE, A% E HREE A AR AE 75 R AT AT RO (e 3 m] [ 6 T B R AT A e AT B
AFE, WIRECR IS B RIS DRSS, AR RS AT R RER T, MECR TAFERS
2k, DARRIRAEE AR B SR A SEMK S 1 IS R A BRI I 7oy 55 S 5 VRS R IO RS, 18
FORANES G AR AR ST R RR AR YE, 36 s B AP B it LA AT Bt ) e 3 B B S T o
B BAT DL, ORAFRC SR, % B TN Bl (Gl 36 7 TN AR IRp R 7E 46 (18 (e 06 397 i A% ¢ At g
BB HELLIER, BRI FIEAT 2 WA A TS, DARGE S MSDOARE DR BB 15 2 AL A

P AT S B R A, (e T AT ST 0 22 S SRR, B eh (e 3 mi4E DRSS 2 il 1S
JRAS o 52 SRR S EREOR TN MR RG A TARAT &, ORI A RIERaN TIE— R AL 2R AR E
ARG B 35 AR IS I A F) SO A AR IS BT o AESRAT AZ ORI, e 32 JERT Al T ABSCH
N5 S ) SR, AR SR P A SRR AT B0, BRERIE R0, A0 4RSS A, RIS E
5 BEEATAR R (R - PTIER A BRI S I AR R, dan [P R I A Al 25 1) PR S A
F50 (RIS) TEAEFHESARYE) A (B RN 455D LU GERERAL , A el OR A IS A
N BTETE.

fig 1 B S 5L AT AME S I H 7Y . © Yanalya/Freepik

B R AR A


https://www.iom.int/fair-and-ethical-recruitment-due-diligence-toolkit
https://www.labour.gov.hk/eng/service/content4_2.htm
https://www.labour.gov.hk/eng/service/content4_2.htm
https://www.ihrb.org/employerpays/the-employer-pays-principle
https://iris.iom.int/iris-standard
https://iris.iom.int/iris-standard
https://publications.iom.int/books/migrant-worker-guidelines-employers
https://dhakaprinciples.org/#:~:text=The%20Dhaka%20Principles%20for%20Migration%20with%20Dignity%20are,country%20where%20workers%20migrate%20either%20inwards%20or%20outwards.
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https://publications.iom.int/books/operational-guidelines-businesses-remediation-migrant-worker-grievances
https://helpfordomesticworkers.org/en/home/
https://www.migrants.net/
https://www.migrants.net/
https://www.migrants.net/
https://www.facebook.com/HKFADWU/
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https://www.fdh.labour.gov.hk/en/home.html
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https://www.eaa.labour.gov.hk/en/disclaimer-search.html
https://www.eaa.labour.gov.hk/en/disclaimer-search.html
https://iris.iom.int/iris-standard
https://iris.iom.int/iris-standard
https://www.labour.gov.hk/eng/code/content.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://sustainablehospitalityalliance.org/wp-content/uploads/2022/02/Guidance-note-for-hospitality-sector-on-ethical-recruitment_FINAL.pdf
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22 Marriott International, Marriott International Launches Enhanced Human Trafficking Awareness Training (20214E7H28H).
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https://www.pizzaexpress.com/-/media/Files/PDFs/Responsibility/PEGL-Modern-Slavery-Statement_for-Investor-Site_2022.ashx
https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.pizzaexpress.com/investors/responsibility
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https://www.labour.gov.hk/eng/public/wcp/ConciseGuide/EO_guide_full.pdf
https://sustainablehospitalityalliance.org/wp-content/uploads/2022/02/Guidance-note-for-hospitality-sector-on-ethical-recruitment_FINAL.pdf
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